
FULL-TIME RESEARCH ENGINEER (LOGISTICIEN DE RECHERCHE)
IN DIGITAL HUMANITIES (2 + 2 years)

SUPPORT PLATFORM PRÆSTO DH

Application deadline: 31/05/2026
Expected start date: as soon as possible, no later than 01/10/2026

Job Description
At the Université libre de Bruxelles,  the QuaDiHum Center of  Excellence in Digital  Humanities is
dedicated to supporting researchers in the humanities in the application of quantitative and digital
methods. It consists of three entities, each of which fulfills a specific and complementary role:

 Ratio DH, a research center,
 Lectio DH, a training center for researchers,
 Præsto DH, a research support platform.

In  particular,  Præsto  DH  aims  to  provide  researchers  with  human  support  (research  engineer),
software (tools), and hardware (computing power), in close collaboration with the Département des
Bibliothèques et de l'Information Scientifique (DBIS). 

Among  its  objectives,  the  platform  aims  to  pool  tools  specifically  designed  for  the  humanities,
deployed in collaboration with the DBIS. For example, two of these tools are currently in production:

 SPARQuLb, a knowledge base (an RDF data ecosystem) designed to bring together a large
number  of  humanities  research  databases  and  facilitate  their  use  (notably  through  the
development  of  search interfaces  within  these  databases  that  are  both  tailored to  each
research  project  and  highly  scalable)  and  their  dissemination  in  accordance  with  FAIR
principles,

 TAMI  (Automatic  Transcription  of  Manuscripts  and  Printed  Materials),  a  tool  for
automatically digitizing and transcribing (OCR/HTR) large corpora of written documents (e.g.,
historical ones).

Missions
The research engineer (in French, logisticien de recherche) is responsible for five types of tasks:

1. Scientific maintenance, provision, and improvement of the platform’s tools. The primary role
of  the  research engineer  is  to  ensure  the  operational  management  of  the  shared tools
deployed  by  the  platform:  supervision  and  regular  maintenance  (to  ensure  they  meet
scientific  requirements),  user  support,  and  assistance  with  the  deployment  of  new
services. He  or  she  is  also  responsible  for  supervising  teams  of  student  workers  in  this
context, such as those performing the manual transcriptions required for training OCR/HTR
models.



2. Support in the application of quantitative methods beyond the tools. The research engineer
is responsible for organizing and facilitating brainstorming sessions during which researchers
present  their  projects  and  explain  why  they  are  seeking  support  from the  platform.  In
consultation with other members of the steering committee, he or she oversees this support
and ensures its operational follow-up. 

3. Guidance on funding applications for research projects that incorporate methods and tools
from the digital humanities. The research engineer advises researchers on the technical and
financial  aspects of  projects (feasibility,  duration and scope of the technical  component,
estimated number of hours for student workers, etc.).

4. Training in quantitative methods. The research engineer plays an active role in organizing
training  sessions  offered  by  Lectio  DH,  the  QuaDiHum  entity  dedicated  to  training
humanities researchers in quantitative and digital methods (spring schools, shorter training
sessions,  etc.).  He or  she helps to gradually  build a  “training library” covering the main
quantitative toolkits used in the humanities.

5. Participation in the administrative management of the platform.

This full-time position is granted for an initial term of two years; at the end of this two-year period,
the appointment may be renewed for another two-year term. The successful candidate’s doctoral
degree will be recognized and taken into account in the salary scale, with a minimum of four years of
seniority.

Required degree

A Ph.D. in Digital Humanities, or alternatively, a Ph.D. in a humanities discipline with strong technical
expertise, or a Ph.D. in a STEM discipline with expertise in digital  humanities tools and a strong
interest in the humanities.

Required Skills
In addition to experience in humanities research projects, the research engineer must possess strong
skills in the primary quantitative tools used in the digital humanities, particularly in data modeling
(especially RDF), statistical modeling, text mining, and network analysis.

He or she must also be able to program independently (i.e., without relying on vibe coding tools) and
efficiently in a scripting language such as R or Python. A thorough mastery of R is a significant asset,
as a substantial portion of the platform’s tools is developed in this language.

Research experience beyond the doctoral thesis itself, as well as exploration of various areas within
the humanities, are assets. The same applies to experience in team management.

The research engineer must be able to communicate orally and in writing in French and English. If the
successful  candidate  does  not  have  sufficient  proficiency  in  French,  they  agree  to  enroll  in  the
language training program offered by ULB to achieve the required level.

Selection Process
For further information, please contact Mr. Sébastien de Valeriola at sebastien.de.valeriola@ulb.be.

The application package, written in French or English, must be submitted electronically via a single
email sent to praestodh@ulb.be no later than May 31, 2026.



It must include the following documents (in a single PDF file):

 A cover letter,

 A curriculum vitae,

 A report (max. 2 pages) on previous or ongoing research projects,

 A copy of the doctoral degree certificate,

 The  names  and  email  addresses  of  three  references  who  may  be  contacted  by  the
evaluation committee, ensuring gender balance.  These individuals may not have a conflict
of interest due to family or personal ties.

Applicants  will  be  notified  of  their  admission  to  the  interview  on  June  12,  2026.  Interviews,
conducted in person or via videoconference, will take place during the week of June 22, 2026.

Equal Opportunity Policy
ULB’s human resources policy is focused on diversity and equal opportunity.

We  recruit  candidates  based  on  their  qualifications,  regardless  of  their  age,  gender,  sexual
orientation, background, nationality, beliefs, disability, etc.

Would  you  like  to  request  reasonable  accommodations  during  the  selection  process  due  to  a
disability,  condition, or illness? Please feel free to contact Marie Botty (marie.botty@ulb.be), our
point of contact responsible for diversity issues regarding teaching and research staff. Rest assured
that this information will be kept confidential.

More details on gender and diversity policies are available at 
https://www.ulb.be/fr/l-ulb-s-engage/diversites.

You can find all provisions regarding scientific staff careers on our website at 
http://www.ulb.ac.be/emploi/academique.html.


